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ABOUT ASI 



 WHO WE ARE 

At Associated Students, Inc. (ASI) we stand 
for inclusivity, diversity, and equity. We are a 
student-run organization that is committed 
to creating developmental opportunities 
for students. ASI invests in the Cal Poly 
community by providing programs, services, 
and facilities to help expand student learning 
opportunities outside of the classroom. 

Cal Poly students are stakeholders 
and contributors to ASI. Through our 
organization, students have the ability to 
get involved in their college experience 
directly by way of ASI Student Government 
and a breadth of on-campus jobs. 

Established in 1940 and fully incorporated 
in 1964, Cal Poly’s Associated Students 
organization was created to amplify the 
democracy of student voices that make 
up our campus. Though we are one legal 
entity, ASI is a collegial organization shared 
between Student Government, full-time staff, 
and student employees. Together we share 
the responsibility of administration and the 
facilitation of ASI programs and services. 

Students come first at ASI. We invest in what 
we believe in: students. We do this through 
carefully designed facilities, thoughtful 
programming, and the many services 
we extend to help students develop. 
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Through an academic year of virtual 

ADAPTING TO COVID-19 

Going Forward 
programming, managing staff and participant 
safety, and supporting the campus 
community, we maintained our goal of 
serving our students and the greater campus 
community. We moved ASI programming 
almost entirely online to ensure that students, 
employees, and those that needed our 
resources could access them; beginning in 
March 2020, that included an overhaul of 
our website that allowed us to quickly pivot 
offerings to a virtual format, maintain timely 
communication, and be transparent with 
our COVID-19 management strategies. 

During the extended efforts to keep students 
and the campus community engaged, ASI has 
innovated; we are proud to say that many of 
the changes ASI has made to our organization 
will make us more robust moving forward. We 
have strengthened our social media presence, 
will now be able to offer a larger variety of 
in-person and online programming, and most 
importantly—we now have evolved to have 
a greater presence in the lives of students. 
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DIVERSITY, EQUITY, 
AND INCLUSION 

Throughout 2020–21, ASI made demonstrable 
efforts to enhance our commitment to diversity, 
equity, and inclusion. During the 2020–21 
academic year, all ASI full-time staff participated 
in diversity, equity, and inclusion training 
programs that provided weekly education on 
various topics and social identities. In addition, 
ASI Human Resources developed standards 
to support the recruitment of a more diverse 
candidate pool; the ASI Diversity, Equity, and 
Inclusion Working Group was also established to 
support ASI’s effort toward inclusive excellence. 

2020–21 Outcomes 
65 professional staff participated in the DEI 
training program and the majority of staff 
reported growth and development in all 
identified DEI learning outcomes. ASI also 
secured funding for a Graduate Assistant — 
Diversity and Inclusion position to support 
ASI’s progress toward the objectives outlined 
in the Inclusive Excellence Action Plan. 

The Inclusive Excellence Action Plan 
developed for the 2021-22 academic 
year includes the following initiatives: 

• Establishing a core value in support of 
ASI’s commitment to inclusive excellence 

• Identifying strategies to maintain 
a positive workplace climate 

• Effectively communicating ASI values, 
goals, and progress toward inclusive 
excellence to the Cal Poly community 

• Continuing to provide diversity, equity, 
and inclusion training and development 
opportunities for ASI staff 

• Incorporate diversity and inclusiveness 
into new programs, initiatives, and 
in the development and revision 
of policies and procedures 



       
 

   

AWARDS 

UNSUNG 
HERO 

Jessica Twaddle 
Coordinator — Event Management 

POSITIVE 
ATTITUDE 
Brian Patty 

Lead Building Services Worker 

CALM IN THE EYE 
OF THE STORM 

Dora Mountain 
Coordinator II — Public Relations, 
Communications, and Marketing 

ROOKIE OF 
THE YEAR 

Takuto Doshiro 
Interim Assistant Director — 

ASI Recreational Sports Facility Operations 

OUTSTANDING 
SERVICE AWARD 
Veronica Fonseca 

Building Services Worker 

8 



STUDENT 
GOVERNMENT 



 

 

 

 

  
STUDENT 
GOVERNMENT 

ASI Student Government is the heart of our 
organization. This collective of elected and 
volunteer student leaders acts as the voice of 
the campus community. They all have led the 
way in shaping the campus’ culture into a space 
where students want to live, learn, and grow. 

To keep our students connected and accessible 
to their student leaders, this year all Student 
Government meetings were broadcast 
on Zoom—including closed captioning 
for all Board of Directors meetings. 

THE THREE BRANCHES 
• ASI Executive Cabinet 

• ASI Board of Directors 

• University Union Advisory Board 

These three branches of Student 
Government share responsibility in 
echoing and amplifying the student 
voice through representation and 
advocacy efforts. Through collaboration, 
these student leaders strive to shape 
the community and are guided by 
the ideas, principles, and morals of 
their peers and constituency. 

Elections were also taken entirely online. 
Through our expanded website and social 
media channels, students were able to be as 
involved as ever. Webinars gave students 
the chance to see their representatives up 
close, which allowed them to give valuable 
insight on issues like COVID-19 response, 
sustainability, and campus advocacy. 

10 



 

 

ASI STUDENT 
GOVERNMENT LEADERS 

2020–21 LEADERSHIP TEAM 

Shayna Lynch 
ASI President 

Elizabeth Roseman 
Chief of Staff 

Tess Loarie 
Chair of the 
ASI Board of Directors 

Alan Faz 
Vice Chair of the 
ASI Board of Directors 

Cole Dorris 
Chair of the 
University Union Advisory Board 

Alena Robinson 
Vice Chair of the 
University Union Advisory Board 

11 



 

 

 

  

  

  

  

  

  

  

ASI EXECUTIVE 
CABINET 

Student Government’s ASI Executive Cabinet 
is a collective of representatives appointed by 
the ASI President and Chief of Staff; both of 
these positions collaborate with Executive Staff 
volunteers, Cal Poly students, ASI staff, and 
the greater campus community to ensure that 
the ASI President’s goals can be achieved. 

The ASI Executive Cabinet is comprised 
of students that are responsible for 
fulfilling the goals and initiatives outlined 
in the ASI President’s platform. 

The ASI Chief of Staff and 
Secretaries for 2020–21: 
• Elizabeth Roseman, Chief of Staff 

(Orfalea College of Business) 

• Sam Andrews, Secretary of Health (College of 
Agriculture, Food & Environmental Sciences) 

• Cynthia Diaz, Secretary of Wellbeing 
(College of Agriculture, Food 
& Environmental Sciences) 

• Matthew Draxton, President’s Designee 
(College of Architecture & Environmental Design) 

• Bryanna Gay, Secretary of Student Rights 
(College of Liberal Arts) 

• Catherine Ogden, Secretary of 
Community Relations (College of Agriculture, 
Food & Environmental Sciences) 

• Allison Polmar, Secretary of Publicity 
& Marketing (College of Liberal Arts) 

• Hope Springer, Secretary of Sustainability 
(College of Agriculture, Food 
& Environmental Sciences) 

• Jasmin Till, Secretary of Diversity 
& Inclusion (Orfalea College of Business) 



  

 

 
 

 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOTABLE EVENTS 

FLEX YOUR RIGHT 
CAMPAIGN 
• Voter registration efforts, general 

election and renter’s rights education 

MEET YOUR 
REPRESENTATIVES 
SERIES 
• Hosted Mayor Heidi Harmon, Senator 

John Laird, and Congressman Salud Carbajal 

DIVERSITY, EQUITY, 
& INCLUSION 
• The Secretary of Diversity & Inclusion held 

quarterly meetings with organizations 
that support marginalized groups. 

• Social justice campaign spotlighting students 
and faculty fighting for racial justice 

• APIDA Heritage month featured guest 
speaker, Terisa Siagatonu, workshops, 
and discussions about APIDA issues, the 
State of APIDA, dialogue spaces, and 
celebrations of Asian American authors. 
ASI Student Government provided 
funding to the Cal Poly Multi-Cultural 
Center for their month-long event. 

EDUCATIONAL SOCIAL 
MEDIA CAMPAIGN 
• Food insecurity awareness 

• Mental health and well-being tips 
and how to stay present 

• COVID-19 education, and how to stay 
sustainable while quarantined 

• Domestic Violence Awareness campaign 

• Halloween Safety: focus on conscious 
costumes, COVID-19 safety, and 
Halloween Do’s & Don’ts 

• Annual “It’s On Us” sexual assault 
prevention campaign 

• Annual “Buck the Stigma” mental 
health awareness campaign 

WEBINARS 
• Food for Thought webinar with 

Campus Dining panel 

• Discussion on Title IX with Safer and 
the Office of Equal Opportunity. 

• Learn by Listening — A student 
Perspective on COVID-19 
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ASI BOARD OF 
DIRECTORS 

The ASI Board of Directors is comprised of a 
diverse set of elected student representatives 
from each academic college. These 
representatives are responsible for drafting 
policies and guidelines for the operations 
of ASI. The Board of Directors also acts as 
a voice for students not only on campus 
but at the city, state, and federal levels. 

The Board is a collective that has its 
hand on the pulse of the campus; 
they are tasked with upholding the 
principles and commitments of ASI. 

Standing committees make recommendations 
to the Board—and the chair of each 
committee is a member of the board that 
has either been appointed or has a duty to 
serve due to their position on the board. 

STANDING 
COMMITTEES: 
• ASI Business and Finance 

• ASI/UU Internal Review Committee 

• ASI Recruitment and Elections Committee 

• ASI External Affairs 

• ASI Diversity and Inclusion 

The Board of Directors for 2020–21: 
• Alexander Ameri, College of Architecture 

& Environmental Design 

• Ricky Chavez Guerrero, College of Engineering 

• Michelle Deyski, College of Science & Mathematics 

• Katia Espinoza, Orfalea College of Orfalea 

• Natalie Estilo, Orfalea College of Orfalea 

• Perla Estrada, College of Science & Mathematics 

• Alan Faz (Vice-Chair), College of Engineering 

• Hayley Fernandes, College of Agriculture, 

Food & Environmental Sciences 

• Diana Fierro Gonzalez, College of Architecture 

& Environmental Design 

• McKenna Grant, College of Science & Mathematics 

• Marissa Hiji, Orfalea College of Business 

• Suha Hussain, College of Engineering 

• Andrew Kim, College of Liberal Arts 

• Tom (Hyunho) Lee, Orfalea College of Business 

• Tess Loarie (Chair), College of Liberal Arts 

• Kathlyn Lorenzo, College of Engineering 

• Sam Park, College of Science & Mathematics 

• Jordan Perlas, College of Engineering 

• Sujhey Rosas, College of Agriculture, 

Food & Environmental Sciences 

• Jordy Roth, College of Liberal Arts 

• Samantha Santos, College of Agriculture, 

Food & Environmental Sciences 

• Parker Swanson, College of Liberal Arts 

• Amanda Tejeda, College of Liberal Arts 

• Adriana Villicana, College of Agriculture, 

Food & Environmental Sciences 

• Mitchell Wexler, College of Architecture 

& Environmental Design 



 

 

  

 

 

  

 

  

 

  

  

 

 

BILLS & RESOLUTIONS 

APPROVED BILLS 
• Bill #21-02 ASI’s Commitment to Viewpoint 

Neutrality in the Reallocation of Student Fees 

• Bill #21-03: Updates to the ASI Alumni Council 
to be more effective. 

• Bill #21-04: Equitable Representation in 
ASI Executive Director search 

• Bill #21-05: Implementation of ASI Secretary of 
Accessibility Executive Cabinet Position 

• Bill #21-06: Implementation of an 
ASI Lobby Corps 

RESOLUTIONS 
• Resolution #21-01: Resolution Calling for Cal Poly 

and the California State University (CSU) to include 
Caste in the Anti-Discriminatory Policy 

• Resolution #21-02: Resolution to Define 
and Condemn Antisemitism 

• Resolution #21-03: Resolution to Establish the 
Pilot Cal Poly Safe Parking Program 

• Resolution #21-04: Resolution Calling for the 
CSU to Support Students with Dependents 
through Formalized Data Collection 

• Resolution #21-05: Resolution calling for 
Cal Poly and the CSU to Divest from Fossil Fuels 

• Resolution #21-06: Resolution for ASI Board of 
Directors’ Support for Transfer Student Advocacy 

• Resolution: #21-07: Resolution of No 
Confidence In University Housing 
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APPROVED ENDORSEMENTS 
& NOTABLE ALLOCATIONS 

APPROVED 
ENDORSEMENTS 
• Endorsement #21-01: California Proposition 

16, the Repeal of Proposition 209, the 
Affirmative Action Amendment 

• Endorsement #21-02: Academic Senate AS-
912-21: Resolution on “Poly Access” Textbook 

• Endorsement #21-03: H.R. 6-American 
Dream and Promise Act of 2021 

NOTABLE 
ALLOCATIONS 
• Cal Poly Food Pantry allocation of 

$30,000 for the next three years 

• Cal Poly Cares program allocation of $35,000 
to support students during the pandemic 

• Establishment of the ASI Indigenous 
Student Scholarship and the 
allocation of $15,000 a year 

• ASI Dreamer Scholarship was 
implemented allocating $4,500 
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UNIVERSITY UNION 
ADVISORY BOARD 

The responsibility of the University Union 
Advisory Board (UUAB) is to advise the 
university president and the ASI Executive 
Director on the development of ASI-managed 
facilities (Julian A. McPhee University Union, 
Cal Poly Recreation Center, Cal Poly Sports 
Complex, and Doerr Family Field). 

The UUAB is a collective of student 
representatives from each academic college— 
including the vice chair, an ASI Board of 
Directors representative, the chair of the 
UUAB, and the ASI President Designee. The 
chair of the UUAB acts as the secretary 
and chief financial officer for ASI. 

The UUAB also makes policy recommendations 
for ASI-managed facilities, including the Cal 
Poly Recreation Center, Julian A. McPhee 
University Union, Cal Poly Sports Complex, 
Doerr Family Field, and Cal Poly P, while 
working to maintain the integrity of the 
University Union student body fee. 

The University Union Advisory 
Board for 2020–21: 
• Cole Dorris, Chair 

(College of Science & Mathematics) 

• Alena Robinson, Vice-Chair (College of Liberal Arts) 

• Matthew Draxton, ASI President’s Designee 
(College of Architecture & Environmental Design) 

• Sophie Hannah 
(College of Science & Mathematics) 

• Stephanie Hernandez (College of Architecture 
& Environmental Design) 

• Marissa Hiji, ASI Board of Directors Designee 
(Orfalea College of Business) 

• Nishita Katere (Orfalea College of Business) 

• Benjamin Shinkwin (College of Agriculture, 
Food & Environmental Sciences) 

• Nicolas Wai (College of Engineering) 



  

  

 

 

 

 

  

UUAB APPROVED ACTIONS 

• Approved proposal for the 
Multi Cultural Center Patio Project 

• Approved proposal for the 
Dolores Huerta Tribute Project 

• Approved proposal for a long-term 
solution for the Pride Crosswalk 

• Approved proposal for implementation of a 
‘Welcome Sign’ at the Recreation Center 

• Approved proposal for guided workouts 
via QR Code in the Recreation Center 

• Approved proposal for signage for 
accessible routes in the University Union 

• Approved Proposal for 
family-friendly study spaces and 
inclusive signage in the University Union 

18 



 ASI 
PROGRAMS 



 

 

 

 

 

 

 

 

ASI CLUB SERVICES 

Student clubs have long been a way for 
students to build meaningful relationships 
and enhance their college experience. ASI 
Club Services works with the university to 
provide administrative, financial, and customer 
services to Cal Poly student organizations. 

Annually, Student Government allocates 
ASI Club Funding to student organizations 
to help support clubs and events. 

Through virtual operation, Club Services 
continued to offer its services and support 
club leaders and their communities. In 2020–21, 
all club activities, including Club Service’s 
office hours, were conducted virtually to 
guarantee safe, continuous connection to 
students and their campus communities; this 
allowed clubs and their members to remain 
connected while in San Luis Obispo or not. 

Total ASI Club Funding 
Allocated to Cal Poly Clubs 
• ASI Club Sponsorship: $49,500 (110 clubs) 

• ASI Club Event Co-Sponsorships 

• United in Movement — Illuminate: $1,200 

• Agribusiness Management (ABA/ 
NAMA) — Virutal Ag Showcase: $1,200 

• UX Fest — UX Fest SLO: $1,645 

• Women in Business — Defining 
Her Future: $1,650 

• TEDx — TEDx SLO: $1,200 

• ASI Club Sports Funding — supporting the 
Club Sports Council and 29 teams: $45,000 

20 



 

 

 

  
 

 

 

 

 

 

 

                   

ASI EVENTS 

ASI Events provides Cal Poly students with 
the opportunity to attend social activities and 
events. Comedy shows, musical performances, 
trivia nights, and much more are offered to 
students at little to no cost. These opportunities 
provide a way for students to have fun, learn, 
and connect with their campus community. 

In 2020–21, ASI Events put on 33 virtual 
events. Virtual Q&As, concerts, Mustang Mile, 
celebrity cook-along videos, and engagement 
activities were attended by 6,375 students. 

ASI Events was committed to providing 
students with opportunities outside of 
the classroom. Virtual offerings garnered 
5,649 post engagements and gained the 
social media channel 488 new followers. 

Highlights 
Over 70% of attendees said that they 
feel more connected to their peers and 
Cal Poly community after these events. 

• The Cost of a Revolution: An Evening with 
Patrisse Cullors and the Family of George 
Floyd—The Cost of a Revolution was a 
collaboration with the Black Academic 
Excellence Center. 
Attendees: 500 

• The Weight of Gold: A Conversation with 
Michael Phelps: The conversation was 
centered around the mental health navigation 
of the COVID-19 pandemic. There was a focus 
on staying connected mentally, emotionally, 
and physically during stressful times. 
Attendees: 950 

• Q&A With Dan Levy: The Q&A was a lively 
event of comedy, wisdom, and sincere 
conversations centered around the 
LGBTQ+ community. 
Attendees: 800 

• Virtual Concert and Q&A with Giveon— 
Giveon is a Grammy-nominated R&B singer-
songwriter that is known for his songs 
“Heartbreak Anniversary” and his features 
with Drake and Justin Beiber. 
Attendees: 300 

• Virtual Q&A with Jake Johnson—Jake Johnson 
is best known for his role as “Nick Miller” on 
the Fox sitcom “New Girl.” Johnson employed 
humor and grace while engaging with the 
students; his energy was terrific for our largest 
audience of 2020–21. 
Attendees: 1,000 
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ASI CRAFT CENTER 

The ASI Craft Center is a space where campus 
community members can create in a variety of 
mediums. The Craft Center provides classes, 
studio access, and all of the tools members 
need to creatively express themselves. 

During the 2020–21 academic year, the Craft 
Center was closed for in-person activity, but 
instructors and students found ways to engage 
virtually. Through crafting tutorial videos and 
virtual sessions—where instructors would lead 
participants through a craft from start to finish— 
the campus community was still able to leverage 
their creativity through the Craft Center. 

Virtual Offerings & Instructionals 
• Tape art • Embroidered 

postcards• Face mask chain 
• Bougainvillea dyeing• Sashiko stitching 
• Tape art• Surfboard shaping 

Total view count for virtual offerings: 2,733 

Highlights 

Bougainvillea dyeing: Students learned how to 
use bougainvillea petals to add natural color 
with this simple dying technique. (1,195 views) 

Social Media 

With 63 posts, the Craft Center had a regular 
presence on ASI social channels. Virtual 
offerings garnered 2,548 post engagements 
and gained the channel 209 new followers. 



 

 

 

 

ASI POLY ESCAPES 

ASI Poly Escapes allows students to find 
their community and adventure. Along with 
providing guided trips throughout California, 
Poly Escapes maintains an outdoor Climbing 
Park—featuring a Boulder and Climbing 
Tower—and a Rental Center for students 
and community members to enjoy! 

At Poly Escapes, students can learn the 
necessary techniques to remain safe 
in the outdoors; staff has the ability 
to train in CPR, wilderness first aid, 
and belay qualification courses. 

Through 2020–21, Poly Escapes’ programming 
went entirely virtual by concentrating its efforts 
on social media, virtual programming, and 
helping students fulfill their own adventures. 

When in-person programming tapered off, 
the Rental Center continued to serve the 
community by empowering them to build 
their own adventures through its accessible 
equipment rentals. Essential outdoor gear for 
climbing, backpacking, kayaking, camping, 
and more are available to rent for everyone. 

Virtual Offerings & Intrustionals 
• Product Spotlights 

• Pro-Tip Tuesday 

• Backyard Biologist 

• Total view count for virtual offerings: 6,950 

Highlights 

Backyard Biologist: This series taught 
students about the native plants and animals 
that define the area (1,792 views). 

Social Media 

With 139 posts, Poly Escapes kept students 
engaged on ASI social channels. Virtual 
offerings garnered 11,876 post engagements 
and gained the channel 770 new followers. 
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1848
Treaty of Guadalupe 
Hidalgo between the 

United States and 
Mexico was signed.

1849
The California Gold Rush 
brought miners, ranchers, 
and settlers to the Sierra 
Nevada range, causing 

destruction, disease and a 
changing way of life to the 

Southern Miwuk Nation.

1851-52
United States signed treaties 

with the Southern Sierra 
Miwuk Nation to reserve 

tracks of land within their 
ancestral territory. 

1852
The treaties to protect the 

land were not confirmed by 
the United States Senate, 
resulting in the Southern 
Sierra Miwuk and other 

tribes being displaced on               
their native land.

1972
Established the 

American Indian Council 
of Mariposa County.

1905
Yosemite was made a national 
park, under the National Park 
Service. From 1905–1969 the 

Southern Sierra Miwuk continued 
to live within Yosemite, working 
with the National Park Service 
until they were evicted in 1969.

1905
The Southern Sierra Miwuk 

Nation filed a petition 
with the Department of 

the Interior seeking formal 
acknowledgment as a federally 

recognized Indian tribe.

SOURCES  southernsierramiwuknation.org/traditions • nps.gov/yose/learn/historyculture/yosemite-indians.htm                     
• yosemite.ca.us/library/miwok_geography_1908.pdf

CAPTURED BY:  Janis Lourovitski

Yosemite

Sequoia

Sacramento

Merced Mariposa

Bear Valley

Learn more at bit.ly/IndigenousLandAcknowledgment

SOUTHERN
SIERRA MIWUK

SOUTHERN SIERRA MIWUK LIFE

The seasons in Yosemite Valley were a great predictor of the 
Southern Miwuk’s available food and resources. Spring was a growth 
season for plants which were used as food and basket materials. 
Summer was a harvesting time for seeds, berries and various other 
plants used for tools. Toward the end of the summer, fires were 
set to encourage growth and make the ground clear for harvesting 
acorns.

Autumn was a time for acorn harvesting and storing dried meats 
and acorns for the winter months. Winter held harsh weather in the 
valley, and the Ahwahneechee relied on their stored foods and also 
moved to lower elevations sometimes. 

SOUTHERN SIERRA MIWUK TODAY

• The Southern Sierra Miwuk Nation is still waiting for federal 
recognition by the Department of the Interior.

• With the assistance of their elders, they continue to hold 
celebrations and ceremonies in the Yosemite Valley.

• At Mariposa County Fairgrounds a Powwow is hosted by                  
the Southern Sierra Miwuk during Mother’s Day weekend.

MARIPOSA & YOSEMITECA SOUTHERN SIERRA MIWUK

The Southern Sierra Miwuk Nation are people 
indigenous to Mariposa and Yosemite, CA. 
The Southern Sierra Miwuk Nation has a long 
relationship with Yosemite National Park, 
which officially recognizes the group as one of 
seven tribes with traditional ties to Yosemite. 
Yosemite Valley was called Ahwahnee and the 
people called themselves the Ahwahneechee.

GEOGRAPHY
The Southern Sierra Miwuk traditionally lived in the 
western Sierra Nevada between the Fresno River 
and Cosumnes River, in the eastern Central Valley of 
California, and in the northern Sacramento–San Joaquin 
River Delta region at the confluences of the Cosumnes 
River, Mokelumne River, and Sacramento River. They 
populated Yosemite by the late 18th century with the 
Central Miwuk people using the northern quarter of the 
park. In the present day, many from the Sierra Miwuk 
Nation live in or close to their traditional territories.

1806–1830
After many villages are raided 
by the Spanish, the Mexican 

government responds to a severe 
drought by freeing thousands of 

horses in the valley.

1850
California becomes a state and 
the Act for the Government and 
Protection of Indians is passed 

which allowed for the indenture of 
Native children and certain adults.

1860
By this time, the Spanish and 

people from the Gold Rush had 
brought many diseases that killed 

about 80% of the indigenous 
population in California.

1863
The Whiskey flats 

Massacre kills about     
40 Tubatulabal men.

1958
The Rancheria Act 

that terminates 
recognition of          

41 tribes in California.

1910
Bureau of Indian 
Affairs purchases 

land for some 
bands of the 

Western Mono. 

1993
The North Fork Tribal 

Council is formed.

SOURCES  worthpoint.com/dictionary/p/ethnic-folk-native-american-art/california/the-western-mono-monache-people 
• nps.gov/parkhistory/online_books/berkeley/steward2/stewardb.htm • rranchinthesequoias.com/the-tubatulabal/                  
• northforkrancheria-nsn.gov/ • bigsandyrancheria.com/history/

CAPTURED BY:  Janis Lourovitski 

California

Nevada

Tubatulabal

Western  
Mono

ChemehueviTehachapi

Yucca Valley

Joshua Tree

Death Valley Beatty

Learn more at bit.ly/IndigenousLandAcknowledgment

WESTERN MONO
& TUBATULABAL 

SEQUOIA NATIONAL PARKCA WESTERN MONO, TUBATULABAL

The Western Mono and Tubatulabal are 
Shoshonean speaking people indigenous to 
the land we call Sequoia National Park today. 
They represent distinct tribes in their territories 
and cultures although based on their language, 
Shoshonean, it is likely they are more related 
to the eastern peoples of the Great Basin. 
Tubatulabal means “a people that go to the 
forest to gather tubat (piñon nuts)” and “mono” 
is a word coming from “monoache” meaning  
“fly people” that the Yokuts named them.

GEOGRAPHY

The Western Mono (Monache) lived in the northern 
parts of the park, where the upper Kaweah River 
drainage occurs and on the western slopes of the 
Sierra Nevada mountains. The eastern part of the 
park, where the Kern Drainage is located, is the 
territory of the Tubatulabal. These areas also had 
travelers from the Yokuts and Owens Valley Pauite 
in which they would sometimes trade with. 

WESTERN MONO & TUBATULABAL LIFE

The Western Mono spent most of the year in the lower hills although 
they traded with the Eastern Mono for the obsidian in their hunting 
tools. They were hunter/gatherers relying heavily on deer and the 
acorns from oak trees. The Tubatulabal were more isolated than the 
Western Mono, seasonally occupying the Johnsondale area in the 
summer months but visiting and fostering positive relations with 
tribes on the west side of the mountains.

WESTERN MONO & TUBATULABAL TODAY

The Western Mono and Tubatulabal are currently represented by the 
Cold Springs Mono, The Northfork Mono, The Big Sandy Mono, and 
the Big Pine Band. 

• Big Sandy Rancheria has many housing opportunities, children’s 
programs and grants for assistance to their people. 

• The North Fork Rancheria has stores, housing programs, and has 
worked with the EPA to protect parts of the surrounding environment. 

Esselen Tribe 
Big Sur State Park

Northern Chumash 
San Luis Obispo County

Coast Miwok
Pt. Reyes 

National Seashore

Southern Sierra Miwuk
Yosemite Valley

Owens Valley Paiute
Kings Canyon National Park

The Serrano, Cahuilla, 
Mojave, and Chemehuevi 
Joshua Tree National Park

Western Mono and Tubatulabal
Sequoia National Park

Timbisha Shoshana Tribe
Death Valley National Park

SOURCES  lspirg.org/knowtheland •cnra.maps.arcgis.com • nahc.ca.gov/cp/ • native-land.ca/ • collectiveliberation.org/wp-content/
uploads/2018/10/Indigenous-Resistance-Homework.pdf • www.whose.land/en/?npi •healthsci.mcmaster.ca •newsfromnativecalifornia.com

Learn more at bit.ly/IndigenousLandAcknowledgment

ACKNOWLEDGING 
& HONORING THE 
LAND WE ARE ON

WHY DO WE 
RECOGNIZE THE LAND?

ASI Poly Escapes aims to provide students 
with resources and access to the nature 
across California. The land in California 
is inextricably linked to the Indigenous 
Peoples. Expressing gratitude and 
appreciation to the Indigenous Peoples is a 
step to recognizing those who were living 
and working on the land across California 
long before Europeans arrived. 

LAND ACKNOWLEDGEMENT

We acknowledge that the land on which         
Cal Poly sits carries the heritage and culture 
of the Indigenous People of San Luis Obispo 
County, the yakʔityutyu yak tiłhini, Northern 
Chumash tribe. We honor the Indigenous 
People’s connection to these territories and 
respect the land on which we gather. 

MOVING BEYOND 
LAND ACKNOWLEDGEMENT

While Land Acknowledgment is an important 
starting point, ongoing and consistent 
action to support Indigenous communities 
is critical. Being an indigenous ally is an 
ongoing and life-long process.

...that has brought you to reside on the 
land, and to seek to understand your place 
within that history. Land acknowledgments 
do not exist in a past tense, or historical 
context: colonialism is a current ongoing 
process, and we need to build our 
mindfulness of our present participation.”  

–Northwestern University

As we explore the state of California through 
our trips and experiences, we acknowledge the 
land that we are visiting not as our own, but 
of the Indigenous People of that area. We are 
respectful visitors on their land.

 “It is important to understand
   the longstanding history...

A Land Acknowledgment is a formal statement that 
recognizes the unique and enduring relationship that exists 
between Indigenous Peoples and their traditional territories. 

Spend time learning about Indigenous issues 
by reading books, watching documentaries, 
listening to podcasts, or other forms of 
education to better understand the true 
history of colonization and its impacts on 
Indigenous Peoples.

Support and amplify the work of Indigenous 
creatives by shopping from Indigenous 
owned stores, boutiques, etc. or sharing the 
message and work of Indigenous People on 
your social media.

Get involved with issues that affect 
Indigenous Peoples. Understand the 
local issues in your area that effect the 
Indigenous People, and contact your local 
representatives to advocate for change.

Ways to Support the Indigenous Community

CALIFORNIA INDIGENOUS 
LAND TERRITORIES

ASI Poly Escapes also continues to champion 
indigenous advocacy through their Indigenous 
Lands and Acknowledgment Project. The 
project was developed by Rental Center 
Student Manager Nahla Sturm-Wang. The 
initiative’s goal is to help inform community 
members about the national, state, and 
recreational parks that Poly Escapes visits. A 
Land Acknowledgment is a formal statement 
that recognizes the unique and enduring 
relationship that exists between Indigenous 
Peoples and their traditional territories.

INDIGENOUS LANDS & 
ACKNOWLEDGMENT PROJECT
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 ASI RECREATIONAL 
SPORTS 

ASI Recreational Sports gives students 
access to numerous opportunities to get 
active and engage with their peers. Aquatic 
facilities, The Pro Shop, fitness programming, 
personal training, and ASI Intramural Sports 
are all areas students can utilize to stay 
active and connect with their peers. 

Through 2020–21, ASI Recreational Sports 
programming went virtual before 
re-opening for use. This allowed Recreational 
Sports programming to establish a large 
catalog of virtual fitness classes and continue 
serving the community throughout the 
pandemic—while the Recreation Center 
served as an Alternative Care Site. 

Recreational Sports staff innovated to keep their 
community involved. They introduced a new 
online reservation system that allowed staff 
to plan for physically distanced, in-person 
exercise classes. Additionally, the 
ASI Access app now allows students no-touch 
entry to the Cal Poly Recreation Center. 

ASI served more students in-person 
in spring quarter than the fall and 
winter quarters combined. In total, 
there were more than 62,000 student 
visits to the Recreation Center. 

The Recreation Center also saw more than 
95,000 reservations and 69,000 total uses 
of the facility. Students made up 
90% of our visits and 73% of reservations. 
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 ASI INTRAMURAL 
SPORTS 

ASI Intramural Sports serves as a 
great opportunity for students to 
socialize and find community. Team 
sports, leagues, and tournaments are 
available at low costs to students. 

Through 2020–21, Intramural Sports 
programming went virtual. Staff pivoted to 
social media to help their community members 
stay engaged with trivia events and challenges. 

E-sports remained an avenue that Intramural 
Sports leveraged to keep student involvement 
high. Leagues or tournaments were offered for 
Rocket League, Super Smash Bros, League of 
Legends, FIFA 20, Madden, Among Us, Pokemon 
Showdown, Overwatch, and NBA 2K21. 

AQUATICS 

ASI Aquatics offers swim classes, scuba 
instruction, safety classes, and more to the 
campus community. In addition, our state-of-the-
art aquatics facility offers guests access to an 
Olympic-sized lap pool and a heated leisure pool. 

Though Recreational Sports programming 
was temporarily suspended in 2020–21, 
staff developed virtual services and 
opportunities to keep the community 
engaged. From filmed workouts, sports 
drills, recipes, and more, Recreational 
Sports’ social media channels bolstered 
their ability to support students virtually. 

Virtual Offerings & Instructionals 
• ESPORTS leagues 

• Trivia 

• At-home challenges 

Social Media 

With 139 posts, ASI Intramural Sports 
continuously involved students to keep 
them feeling connected. Virtual offerings 
garnered 7,175 post engagements and 
gained the channel 640 new followers. 
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FITNESS 

Offering Krav Maga, cross-training, yoga, and 
more, ASI Fitness programming provided 
classes to help members reach their goals 
of health and well-being. Our programming 
is designed for an inclusive environment— 
and a program or class is available for 
every intention of workout and health. 

In 2020–21, fitness programming was hosted 
on both social media and Zoom. This allowed 
members to stay connected to their fitness 
goals through remote classes. Along with tips 
on how to exercise at home, pre-recorded 
videos were also produced for participants 
to get fitness instruction on-demand. 

PARTICIPATION/STATS 
Virtual fitness classes attracted a total of 
39,185 views from participants in 2020–21. 
More than half of the views (52%) are 
attributed to Instagram’s IGTV. 

View Totals: 

• In-Person: 667 • YouTube: 5,648 

• Zoom: 1,979 • Facebook: 7,005 

• IGTV Live: 3,449 • IGTV: 20,427 
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PERSONAL TRAINING 

The Cal Poly Recreation Center’s amenities 
don’t end at state-of-the-art facilities; it is also 
equipped with nationally certified personal 
trainers. These personal trainers are available 
for individual or small group training programs. 
Each Recreaction Center member is provided a 
complimentary personal training session to help 
them better achieve their health and wellness goals. 

Through temporary closures, personal training 
went online. This resulted in numerous 
virtual training sessions taught by staff and 
disseminated on social media channels. 

THE PRO SHOP 

Situated within the Recreation Center, The 
Pro Shop serves as a place where members 
can rent or buy exercise equipment, 
reserve a class, find lost items, or just 
get a towel and chat with the staff. 

In 2020–21, while its services were suspended, 
The Pro Shop took to social media to 
keep serving its members. By posting 
healthy tips, ways to stay active at home, 
and advocating for mental health, The 
Pro Shop maintained its purpose: serving 
the Recreational Sports community. 



ASI MANAGED 
FACILITIES 



 

 

 

 

 

 

 

 

 

 

 

 

 

CAL POLY 
RECREATION CENTER 

The Cal Poly Recreation Center is a state-of-
the-art facility for student wellness and fitness. 
Inside, the Recreation Center houses ample 
exercise space on separate floors, a track, 
six basketball courts, six racquetball courts, 
independent exercise rooms for fitness classes, 
personal training, and The Pro Shop; outside, the 
facility offers an Olympic-sized lap pool, leisure 
pool, a pair of beach volleyball courts, relaxation 
areas, and the ASI Poly Escapes Climbing Park. 

The entire campus community is welcome 
to the Recreation Center; faculty, staff, 
alumni, and emeritus have the opportunity 
to purchase a membership. 

Through 2020–21, the Recreation Center 
adapted to meet the needs of their community 
and members by developing a myriad 
of virtual programming, offering socially 
distanced fitness classes, and facilitating 
workouts outdoors. The Recreation Center 
now allows for no-touch entry for all of its 
members, an innovation that has simplified 
community members’ entry into the facility. 

Virtual Offerings & Instructionals 

• Lap Pool workouts • Zumba 

• Body Combat • Body Pump 

• HIIT • Lower body workouts 

• Guided meditation • Stretch routines 

• Tabata • Barre Core 

• Yoga Flow • How-to: Set Up 
a Keiser Bike 

Total view count for virtual offerings: 16,915 

Highlights 

Feel Good Flow: This class features a vigorous 
workout that develops balance, strength, 
and flexibility. By connecting traditional 
yoga poses through Vinyasa—or riding 
breath—this workout creates a non-stop flow 
from one pose to another (786 views). 

Social Media 

With 190 posts, the Recreation Center worked 
to keep students motivated. Virtual offerings 
garnered 24,384 post engagements and 
gained the channel 1,777 new followers. 
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ALTERNATE CARE SITE 

In April 2020, the Recreation Center was 
transitioned into a temporary medical facility 
that served as an Alternate Care Site for the 
local community. Primarily intended as a 
recovery facility and capable of housing 607 
beds, the Alternative Care Site was set up to 
care for non-emergency COVID-19 cases. 

During the six-week setup of the Alternative 
Care Site, the Recreation Center was closed 
for recreational use. Basketball gyms were 
used as bed spaces, exercise rooms were 
emptied, and equipment was consolidated 
and stored. The facility’s air filtration system 
was also upgraded to hospital standards. 

ASI coordinated with the County of San 
Luis Obispo in providing access to the site’s 
infrastructure; ASI also provided facility 
oversight and training. A medical-grade 
cleaning team and 250 trained Medical 
Reserve Corps staff stood on-site. 

An added security perimeter was also 
established around the site. In addition, San 
Luis Obispo County staff—including the few ASI 
staff that accessed the facility—participated in 
daily COVID-19 monitoring. All staff was trained 
and prepared to facilitate incoming patients. 

Although the facility was never put into use, 
it was an important community resource and 
contingency during the earliest parts of the 
pandemic. The Alternative Care Site also served 
as a facility to store countywide supplies of 
ventilators, personal protective equipment, 
and other emergency medical supplies. 
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 CAL POLY 
SPORTS COMPLEX 

With over 40 acres of field for students to 
access, five basketball courts, four soccer 
pitches, three softball fields, and three turf fields, 
the Cal Poly Sports Complex is a playground 
for those who want to get out and get active. 

The facilities of the Sports Complex are 
available for general or reserved use. 
The fields and courts are also utilized for 
student recreational sports programs. 

Total Sport Complex 
2020–21 Reservations: 1,480 

DOERR 
FAMILY FIELD 

A turf field open to the Cal Poly community 
for frisbee, soccer, and training, Doerr 
Family Field is a multipurpose field 
for recreational sports events. 

The Pro Shop at Doerr Family Field is open 
during field hours to Cal Poly Recreation Center 
members and students and has all the equipment 
needed for recreational activities on the field. 

Total Doerr Family Field 
2020–21 Reservations: 181 

32 

Total Reservations: 1,661 



 

 

 

 

 

 

  JULIAN A. MCPHEE 
UNIVERSITY UNION 

Tailored for the Cal Poly community, the 
Julian A. McPhee University Union is 
the hub for student and community 
activity. Spaces for students and campus 
community members to study, relax, eat, 
and connect are all available to enjoy. 

The University Union also serves as the 
epicenter for ASI Events, ASI Club Services, 
the ASI Craft Center, ASI Student Government, 
and ASI Business Services; additionally, 
it houses Chumash Auditorium, Chandler 
Lounge, and San Luis Lounge. Many of the 
rooms and facilities are available for students 
and groups to reserve for meetings. 

Two gender-inclusive restrooms are set to be 
completed in fall 2021 in an effort to make our 
physical campus reflect the morals, principles, 
and ideals of our campus community. 

During reopening, the University Union stayed 
committed to serving as the hub for the 
Cal Poly community. By distancing seating, 
rearranging fixtures, and meticulous cleaning 
practices, the University Union and the outdoor 
University Union Plaza were able to facilitate 
students during the reopening process. 

Campus Partners 

The University Union also houses many 
campus and community partners: 

• Campus Health & Wellbeing: Safer 

• Student Diversity & Belonging: The 
MultiCultural Center, Pride Center, Gender 
Equity Center, Men & Masculinity 

• Center for Leadership 

• Cal Poly Clubs and Organizations 

• Cal Poly Corporation: Starbucks, 
University Store 

• Mustang Lanes Bowling Alley 



 

   ORFALEA FAMILY & 
ASI CHILDREN’S CENTER 

Featuring six interactive classrooms and an 
outdoor area for activities, the Orfalea Family & 
ASI Children’s Center has proven to be a mutual 
benefit for its teachers, staff, and children. 

With two full-time teachers and several 
Cal Poly students working in each classroom, 
the Children’s Center prioritizes giving 
each child focused attention. The facility 
serves approximately 120 children from 
four months old to kindergarten. 

Cal Poly student-parents have priority enrollment 
for childcare at the Children’s Center. After 
student-parents, Cal Poly faculty and staff, 
alumni, and community members also have 
access to childcare at the Children’s Center. 

The facility is licensed and monitored by Community Care Licensing, is a demonstration site for 
the Outdoor Classroom Project, and has achieved standards for national accreditation. 

Though restrictions were put into place through COVID-19, the Children’s Center maintained 
its commitment to the community it serves by continuing to operate in several capacities. The 
facility reopened on July 1, 2020, by preparing a safe and compliant reopening plan. 

To reopen safely, the Children’s Center employed various measures and limited its occupancy 
numbers (per CA Dept. of Education) to ensure the well-being of children, staff, and guests. 

Social distancing played a key role in maintaining the Children Center’s safety standards. 
To facilitate distancing, children were limited to 10 per classroom, and 
those groups were kept separate from other groups. 

The Children’s Center also enhanced its cleaning standards. In addition, all children and staff 
were screened for temperature before entering; all staff wore face coverings, touchable 
surfaces were regularly disinfected, teachers wore scrubs to limit the transfer of germs, 
and a health survey was completed for all families upon arrival at the facility. 

The Children’s Center met all county, state, EPA, OSHA, 
and CDC standards in its plan to reopen. 
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CAL POLY 
ROSE FLOAT 



 CAL POLY 
ROSE FLOAT PROGRAM 

The Cal Poly Rose Float program—in concert 
with Cal Poly Pomona—produces the only 
student-built float that participates in the annual 
Tournament of Roses Parade in Pasadena, CA. 

A diverse set of students from all majors 
make up the Cal Poly Rose Float program— 
including students from Cal Poly Pomona. 
Students can get involved in any stage of the 
construction and design process. Whether 
welding, metal shaping, woodworking, 
painting, or flower harvesting, there’s a place 
for students to find their creative niche. 

The construction of the float is completed 
at the Cal Poly Pomona campus after the 
San Luis Obispo portion of the float is 
transported there. The float is then brought 
to the parade lineup on New Year’s Day. 

This opportunity allows students to work with 
a real team, learn real-world time management, 
and coordinate with professionals. 

Though the 2021 Rose Parade was canceled, 
students were still able to engage in a limited 
amount of hands-on skill development and 
virtual leadership training. After replacing 
equipment and bolstering sanitization and 
sign-in procedures, the Rose Float Lab and 
Office received approval to open under 
limited occupancy in August 2021. 

The Rose Float Executive Leadership Team 
worked through many obstructions and 
direction changes from the Tournament 
of Roses to develop a segment which was 
featured on international television in place 
of the Rose Parade on New Year’s Day. 



 

A partnership between Cal Poly Rose Float 
and Downtown SLO, The “May-Flower 
Initiative” was a fantastic benefit to the Rose 
Float Program. Through this nine-week spring 
quarter project, students from both the 

THE “MAY-FLOWER INITIATIVE” 

With their eyes set on the return of the Rose 
Parade in 2022, the new Joint Executive 
Leadership Team has redesigned the 
float concept from last year’s team and 
began construction over the summer. 

outgoing and incoming Rose Float Leadership 
Teams were able to get back into the lab 
and practice necessary float-building skills 
while delivering an inspirational art-piece 
to the local San Luis Obispo community. 
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BUSINESS 
SERVICES 



BUSINESS SERVICES 

ASI Business Services provides general corporate 
administration and internal services for the 
organization. This includes Accounting, Human 
Resources, Informational Technology, and Public 
Relations, Communications, and Marketing. 

The primary funding for ASI comes from student 
fees comprised of two major components: the 
ASI fee of $116.78 and the University Union fee 
of $261.91. These fees are collected when Cal 
Poly students enroll in classes and provide base 
funding for ASI operations. Fees are intended 
to serve students through ASI programs 

and services, as well as the maintenance 
and operation of ASI-managed facilities 
including the Julian A. McPhee University 
Union, Cal Poly Recreation Center, Cal Poly 
Sports Complex, Doerr Family Field, and the 
Orfalea Family and ASI Children’s Center. 
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ACCOUNTING 

The ASI Accounting department handles all 
financial matters for the entire organization. 
Responsibilities for this department include 
managing program accounts, general 
accounting services, legal compliance, and 
tax reporting. ASI Accounting is recognized 
as a resource among other campus partners, 
helping with researching transactions or 
providing assistance for students. Accounting 
often collaborates with campus partners to 
clarify and simplify processes that require 
involvement by multiple departments. 

In 2020–21, ASI’s Accounting team took 
their operation virtually. Like many other 
programs and entities within ASI, this 
meant the team needed to pivot in order to 
maintain its productivity. This would result in 
Accounting’s processes moving to electronic. 

ASI P-Card Program 

ASI Accounting tested and implemented 
the ASI P-Card program in spring 2021. This 
program has helped simplify area purchasing. 
The program will be expanded to essential 
staff members demonstrating the need for 
a P-Card in the course of their work. 

2020–21 Payments: 

ASI Accounts payable 
Payment Services 
• ASI Paper Checks: 1,230 

• ASI Direct Deposit: 297 

ASI Payroll Check Services 
• ASI Payroll Paper Checks: 483 

• ASI Payroll Direct Deposit Checks: 4,840 

Student Organization Account 
Payable Payment Services 
• Student Organizations Paper Checks: 1,196 

• Student Organizations Direct Deposit: 184 

Purchase Order Services 
• ASI & Student Organization 

Purchase Orders: 379 
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HUMAN RESOURCES 

ASI employment and job recruitment is 
managed through the ASI Human Resources. 
ASI employs over 600 students, 78 full-time 
staff, and 74 intermittent staff who act as the 
driving force behind the organization’s ability 
to create quality programs and services for 
all students. On-campus employment through 
ASI provides valuable work experiences and 
leadership opportunities. Student employees are 
equipped with the tools to develop their skills 
in a professional setting with an organization 
that prioritizes academics above all else. 

Relocation Assistance Program: 

Approved mid-2021, ASI’s Relocation Assitance 
Program was established to help new and 
prospective employees relocate to San Luis 
Obispo. The assistance package offers up 
to $500 for in-state candidates (moving 
from outside San Luis Obispo County) and 
up to $1,000 for out-of-state candidates. 

Three out of eight full-time, permanent 
new hires were eligible for the Relocation 
Assistance Program in 2020–21. 

2020-21 Hiring 
• Full-time Hires: 10 

• Student/Intermittent Hires: 87 

Inclusive Excellence 
Plan Initiatives: 
• ASI remains eager to be the model for 

diversity, equity, and inclusion. To enforce 
the organization’s commitment to learning 
and development, new hiring and staffing 
procedures were implemented in 2020–21 to 
support ASI’s goal of inclusive excellence. 

• All ASI job descriptions have been updated 
to include the requisite knowledge, skills, 
and abilities related to diversity, equity, 
and inclusion. Additionally, ASI has added a 
section outlining the DEI-related job functions 
of each position to all ASI job descriptions. 

• All members of search committees are 
required to complete Anti-Bias hiring training. 

• In order to attract a more diverse pool 
of applicants, ASI staff completed a 
review and implementation of expanded 
promotion to professional associations and 
job posting boards for underrepresented 
and minority professional associations. 

• ASI now requires all applicants for 
full-time and Student Manager positions 
to submit a personal diversity statement 
as part of the application process. 

• DEI-related goals and competencies 
were created for professional 
staff and incorporated into their 
annual performance review. 
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INFORMATION TECHNOLOGY 

ASI relies on the Information Technology (IT) 
department to support day-to-day 
system operations for the entire organization. 
IT staff are committed to avoiding service 
interruptions and protecting student, 
employee, and customer data. 

The department provides technology set up 
and maintenance for all digital systems used 
throughout ASI facilities and programs. All 
program areas work with IT staff to ensure 
documents and systems are compliant 
with the Americans with Disabilities Act 
(ADA) to meet California state laws and 
California State University protocol. 

In 2020–21, ASI IT established a continuously 
monitored, Zoom tech line that allowed them 
to facilitate staff needs virtually. It is still the 
primary method of support to access the ASI IT 
student staff who are remotely supporting users. 

For IT, part of virtually supporting staff meant 
supplying them with the proper hardware: 

2020–21 Technology Procurement 
• 13 Laptops 

• 10 Desktops 

Tech Talks 

In addition, IT started holding Tech Talks: bi-
weekly, virtual calls scheduled to talk about 
whatever staff needed. Many of the Tech Talks 
featured tools to help users work remotely 
or return to work; many new solutions were 
introduced to the organization, and recordings 
are always available for users needing a refresh. 

• 50 Tech Talk hours were scheduled last year 

• 30 hours a week: amount of time the 
support line is utilized (facilitated 
by IT student assistants) 

Recreation Center Upgrades 

ASI IT also led the way in momentous 
improvements to the Recreation Centers’ 
accessibility. IT kept the Fusion platform 
continually updated while implementing 
FusionGo. The department also changed 
the way guests interact with the Recreation 
Center. By changing the Recreation Center’s 
door access system, guests can now 
enter hands-free entry using a barcode 
located within the ASI Access app. 
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PUBLIC RELATIONS, 
COMMUNICATIONS, & MARKETING 

The Public Relations, Communications, and 
Marketing department supports all ASI 
programs, facilities, and staff in areas including 
media relations, employee communications, 
content creation, social media, outreach, 
presentations, signage, and branding. The 
department employs student graphic designers, 
photographers, and marketing assistants who 
complete projects and assignments for all 
aspects of the organization. Department staff 
utilize multichannel advertising and marketing 
campaigns to effectively communicate the 
organization’s brand message across all ASI 
program areas—in addition to traditional 
marketing systems such as printed materials, 
outreach booths, and digital newsletters, 

ASI also utilizes multiple social media 
outlets, the ASI website, on-demand and 
live-stream videos, and digital TV displays 
to effectively communicate news and 
happenings to the campus community. 

Social Media & Virtual 
Engagement: 

From instructional videos, campus information, 
virtual engagement opportunities, and more, the 
Public Relations, Communications, Marketing 
team helped coordinate content across ASI. 
Marketing earnestly kept students engaged with 
opportunities to virtually connect with their 
campus and develop outside of the classroom. 

Total engagement from all 
ASI social channels: 
• Instagram post engagement: 71,569 

• New followers: 5,593 

• Facebook post engagement: 5,933 

• YouTube views: 8,230 

With 131 posts, Cal Poly ASI’s main Instagram 
channel kept students connected. Virtual 
offerings garnered 19,937 post engagements 
and gained the channel 1,709 new followers. 



 

  

TOTAL REVENUE 2020–21 

Associated Students, Inc. is a private auxiliary organization at Cal Poly. We are one, corporate, 
legal entity responsible for the administration and oversight of all state-of-the-art managed 
facilities, programs, and services funded with University Union and ASI student mandatory fees. 

TOTAL TOTAL 
REVENUES: EXPENSES: 
$17,470,672 $14,475,559 

Total Student 
Total Staff Costs

Fee Revenue 
$7,352,383 $15,929,137 

Total Other Costs 

$7,123,176 

Total All Other 
Revenues 

$1,541,535 
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 EXPENSE ALLOCATION 2020–21 

DEPARTMENT BREAKDOWN 

15% 

24% 

17% 

13% 

10% 
8% 

7% 

3% 

1% 

1% 

Administration 
(Accounting, IT, HR, General Administration) 

$2,177,986 

Athletic Scholarships 
(Student fees collected on behalf of & managed by Cal Poly Athletics) 

$3,516,282 

Cal Poly Recreation Center Facility Operations 
$2,403,600 

Orfalea Family & ASI Children’s Center 
$1,931,677 

University Union Facility Operations 
$1,494,502 

Cal Poly Recreation Center Programs 
$1,145,516 

ASI Events & UU Programs 
$1,024,728 

ASI Student Government 
$495,657 

Cal Poly Clubs 
(Cub funding & administration) 

$197,478 

Student Community Services 
(Student fees collected on behalf of & managed 
by the Dean of Student programs) 

$88,133 
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THANK YOU FOR VISITING 
OUR ORGANIZATION. 
WRITTEN, DESIGNED, AND PRODUCED 
BY ASSOCIATED STUDENTS, INC. 
California Polytechnic State University 
San Luis Obispo 
asi.calpoly.edu | 805–756–1281 
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